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FROM THE CEO'S DESK
Expectations for 2006

elbourne is about to host the 2006
Commonwealth Games in March of this year.
M
Whatever your opinion of the relevance of the Games
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is, the fact remains that the 2006 Commonwealth
Games is the culmination of an enormous financial
investment and a massive human effort by tens of
thousands of people. It has been said that forty years
ago the Olympic Games marked a turning point in
Melbourne’s history. The austere times of World War
2 had seen the lives of Australians regulated by ration
coupons – there was no waste, no extravagance
and all production was geared towards the War
effort. By 1956, Melbourne was heading towards
a bright, prosperous and more modern future; the
fastest growing capital in Australia, high investment
in manufacturing, high levels of immigration, home
and car ownership. The Melbourne Olympic Games
was the catalyst for bringing new technology into
Australia and our society was taken to new levels of
entertainment. The bar of our expectations at the 1956
Olympics was lifted for the next world event.
The differences between the two will be talked
about well after the closing ceremony, however, it is
plainly obvious that our expectations of the venues, the
ticketing, the transport systems, the TV coverage, the
security, the hospitality venues, the athletes village and
may I suggest the performance of the athletes both on
and off the track or pool to be of the highest standard.
Apart from the inflation rates over the period which
have added to the overall costs of the event, the costs
to meet our new community expectations will mean
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that the taxpayers in the state of Victoria will need
to help fund this event many years after the flame is
extinguished at the closing ceremony at the MCG.
The costs to put on such events as the Commonwealth
Games in future, with the expectations continuing to
increase at similar rates to that which we have seen
over the last forty years, may mean that events such
as this may very well be extinct within the next forty
years.
As Australia’s expectations of living standards
increase, so will our living costs and consequently
we as a nation will need to produce and sell more
to pay for the privileges we expect and enjoy. The
question we need to ask is “Will we be any better off
or happier with these increased living standards?”
Our neighbours in Asia to our north generally have
lower standards, wages and costs of living and
are now posing a serious threat to our traditional
manufacturing industries. Our positions in the world
may change quite dramatically over the next decade
if we do not make necessary changes to deal with the
changing environment.
We need to take stock as a nation and company
that we are not swept off our feet with the ever
increasing expectations of the world to continue to
produce our products to comply with the increasing
standards being introduced at alarming rates that have
little or no long term benefit to the consumer.
We have a bright future as a company if we
continue to invest in developing our people to
becoming the best company to work for and deal with
in our region.

"CUSTOMER’S CREED"

Customers are not an interruption to our work; they
are the purpose of it.
Customers are not cold statistics, they are human
beings deserving of respect.

Customers are not people to argue or match wits with.
Customers deserve the most courteous and prompt
attention we can give them.
Customers are the people who bring us their wants; it
is our job to fill those wants.
Customers are the people that make it possible to pay
our salaries, no matter what positions we hold in the
organisation.
Customers are the cornerstone of our careers.

LESSONS FROM THE GEESE
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As each bird flaps its wings, it creates uplift for the bird
following. By flying in a V formation, the whole flock has
a 71% longer flying range than if each bird flew alone.
LESSON: People who share a common direction and
sense of community can go where they are going quicker
and easier when they travel on the thrust of one
another.
Whenever a goose falls out of formation, it
suddenly feels the drag and resistance of trying
to fly alone and quickly gets back into formation
to take advantage of the lifting power of the bird
immediately in front.
LESSON: If we have as much sense as a goose, we
will stay in formation with those who are headed where
we want to go.
When the lead goose tires, it rotates back into the
formation and another goose takes over at the point
position.

LESSON: It pays to take turns doing the hard tasks and
sharing leadership because people, like geese, are
interdependent upon each other.
The geese in formation honk from behind to encourage
those up front to keep up their speed.
LESSON: We need to make sure our honking from behind
is encouraging – not something less helpful.
When a goose is sick, wounded or shot down, two
geese drop out of formation and follow it down to
help and protect it. They stay with the goose until
it is either able to fly again or dies. Then they
launch out on their own, either with another
formation or to catch up with the original
flock.
LESSON: If we have as much sense as
the geese, we’ll stand by each other like
they do.

AROUND THE TRAPS
LAKE COOPER QUARRIES: New Secondary Crusher at Lake Cooper
o meet the increasing production
requirements at Lake Cooper, a new 60”
TCedarapids
cone crusher has been installed.

The crusher has a 300 mm feed opening and
is able to crush down to approx 40 mm at
a rate of around 400 tonnes per hour. The
installation prompted an electrical upgrade
to supply the 300 hp electric motor. This was
done by Des Hocking Electrical with scope
for further development. The Crusher base
and chute work was constructed by Cohuna
Workshop and Delcam Fabrication. Part of

the upgrade included shifting the existing 3’
Jaques crusher down to the crushed rock plant
to increase production and take advantage
of the hydraulic adjustment. The change-over
took place over three days with some very late
nights put in by the team. After commissioning
the crusher it is living up to all expectations
and will help improve product quality and
volume. The new chute work incorporates
a feeder to increase spalls production and
quality, which is all working well.

COBRAM TO BAROOGA BRIDGE
Scope of Works:
Design and Construction of the Cobram
Barooga Road over 1 km between Daintons
Bridge (Victoria) and Peoples Bridge (NSW)
at an estimated cost of $12 million.
Bridge Description:
The project includes a 200m long bridge of
6 spans located approximately 15m upstream
of the existing structure. The new bridge
will provide for a single lane of traffic in
each direction and will include a pedestrian
footway on the upstream side.
The spans will consist of 1.7m deep 2.3m
wide T-off beams of maximum length of
34.5m. Of the 5 no. concrete piers, 3 are
located in the water with the remaining 2 in
the flood plain.
Existing Bridge:
The existing bridge incorporating the
DeBurgh timber truss and metal lift-span has
been listed by the National Trust due to its
historical and heritage significance, being one
of only two of its type in Australia. It will be
rehabilitated by others after the new bridge is
opened to provide an alternative pedestrian/
cycle path across the river.
Completion Date: August 2006
Status of Works:
A comprehensive Construction
Environmental Management Plan was
compiled prior to commencement of the
works, including segmental plans of the
environmental controls planned throughout
each stage of the works. Thorough
preliminary planning ensured that on-site
works commenced promptly with management
plans requiring an extensive approval process
from a number of key stakeholders. Works
commenced on-site in late May with some
250 large river red gums removed on both
the Victorian and NSW sides of the river.
The trees removed on the Victorian side of
the river were stockpiled to be incorporated
in the future upstream snagging program in
which they will be utilized to promote habitat
throughout the nearby waterways.
Earthworks is now 90% complete with
pavement associated tie-in works scheduled
following the bridge approach works.

42no. 350mm square precast concrete
piles and 9 no. 900mm diameter (16mm
walls) steel piles were installed by Wagstaff
Piling. The 9 no. steel piles required for
the 3no. piers in the river proved to be
the most challenging for the project team.
Given the low river level encountered on
commencement, a barge was not able to be
utilized to facilitate piling and ensure piling
works were completed prior to commencement
of the trout and cod spawning season
(September to November inclusive). This 3
month prohibited period was a condition
of contract which required FRH, VicRoads
and Wagstaff Piling to work coherently to
ensure that the condition was satisfied. Strict
environmental controls and construction
constraints were adhered to in the
implementation of the platform in accordance
with the project conditions of approval which
included silt curtains, silt fences and geofabric
being installed to ensure minimal impact on
the nearby environment. Temporary steel
1500mm diameter liners were required to
be installed which were encased with rock to
permit the 70 tn piling rig to drive the 18.0
metre long steel pile sections. Following the
driving of the first section, subsequent sections
were stood, welded and driven until the
required capacity was achieved.
Pier construction is the main focus of the
on-site operation with particular emphasis
on the piers located in the river. Fluctuating
river levels slowed progress with access and
construction dependent on the river level
encountered. Further works are progressing
well off-site with Central Precast works almost
half way through the beam production.

Beam erection commenced in November
with Boom Logistics providing 2 no. 200tn
cranes to dual lift the 60 tonne beams. Further
information of the works is as follows:
EARTHWORKS & PAVEMENTS
• Importing of 35,000 m3 of fill
• 800mm pavement thickness consisting of:
- 400mm Type A Fill
- 200mm Class 3 Crushed Rock
- 200mm Class 1 Crushed Rock
- 14mm Bitumen Prime and seal
• 1 lane – 2 way 3.5m traffic width
• Design and Construct of 2 no.
Sedimentation basins (NSW and VIC) to
treat pavement runoff
• 120 lin.metres of 375mm reinforced
concrete pipes for drainage
• 3.0m wide pedestrian path (South side)
throughout the length of the works
BRIDGEWORKS
• 200 metre long bridge located
approximately 10 metres upstream from
existing structure
• 6 spans of a maximum 34.5 metres long
• 5 concrete piers with 3 piers in the water
• 9 no. 900mm steel piles in the river
• 42 no. 350mm square precast concrete
piles for the abutments and piers on land
• 1.7m deep precast concrete beams (max.
60 tonne)
• 2.5m wide shared path on upstream side
with pedestrian lighting
Mawsons are supplying Crushed Rock and
Pre-mixed Concrete for this major project

PRESENTATION OF 25 YEAR CLUB MEMBERS Cont…
changes in the structure and the business
systems that we have today. Today, she still
has the responsibility of payroll for over
180 staff at Mawsons.
Everyone who has worked with Dot
knows of her outstanding work ethic.
I firmly believe trustworthiness has two
components: on one hand the proficiency
level of the person, how competent they
are and on the other their moral fibre
or their character. Dot epitomizes the
ideal trustworthy employee. Apart from
her exceptional skills in the use of the
computer and administrative talent, her
ability to adapt to new work practices
which has included computer upgrades is
extraordinary. In seeking a comment about
Dot’s work ethic, Greg Peace, who was
Dot’s immediate supervisor for many years
said she is a scrupulously honest person.
Those who know Dot would say she is a
person that walks the talk.
On looking through Dot’s employment
record the following is noted: In her first
ten years of service with Mawsons she was
absent from work due to sickness on four
occasions totaling 1 day and 7 hours. For
the second ten years from 1990 to 2000
she had 2 days and 14 hours sick and for
the last 5 years she has had 1 day and 7
hours. What an incredible record. Dot is an
amazingly reliable, devoted, loyal, faithful
and humble employee who has never been
afraid of hard work.
During her time away from work she is
an active member of the Lay Ministry team
at the Cohuna Uniting Church where she

uses her gifts in nurturing and caring for
others.
She played basketball and squash
when she was younger and worked out
in aerobics and now keeps fit by walking.
She looks forward each year to taking off
on her holidays with her family to explore
the outback of Australia. Her underlying
passion is gardening and on top of all her
duties at work she looks after the indoor
plants in the office.
Dot is the second generation of her family
to be honoured as a member of the 25
Year Club. Her father Alf joined Mawsons
in 1939 and retired in 1974, a period of
thirty-five years of dedicated contribution
to Mawsons and the Mawson Family. A
tribute to her father follows.

Alf Waterson
Alf came to
Cohuna from
Bendigo in 1939
to work for Mr. E.
B. Mawson as a
truck driver. Among
other things, Alf drove the first semi tipper
that E.B. Mawson purchased, as well as
a front end loader working over a wide
area, including for the Waranga Shire on
essential services projects during the war.
It should be remembered that during the
war years, times were hard and it was
necessary to be resourceful and avoid
waste. Among other things, Alf constructed
two semi-trailers used for the cartage of
wood. He displayed a special aptitude for

keeping machinery running and was soon
transferred to the full-time maintenance
and repair of the trucks, loaders and other
machinery operating at the time. When the
first Cohuna Workshop was built, Alf was
the sole maintenance man.
Alf then transferred to the Mt Hope
Quarry as Maintenance Manager and
remained there until that site was closed
following the purchase of Pyramid
Quarries, which had the advantage of SEC
power and proximity to a rail line.
During his time at Pyramid Quarries
working under Graeme McDonald
as Maintenance Foreman, Alf began
to prepare for his Quarry Manager’s
Certificate which he successfully obtained,
taking over as Manager when Graeme
retired and holding that position until his
retirement due to ill health in 1974.
Alf also played a key role in the
establishment of the Lake Cooper crushing
plant, transferring the original plant from
Mt McKay in the Kiewa Valley at the
completion of the Kiewa Hydro Electric
Scheme in 1961.
Whilst at Pyramid Quarries, Alf was
seconded for the establishment of the
Mawson Constructions team which among
other civil engineering works, constructed
the Mooroopna Water Filtration Plant in
1966 before moving on to Wangaratta to
construct the Wangaratta Water Plant.
Ken Mawson has said that Alf was
not just a highly valued employee of E.B
Mawson & Sons Pty. Ltd., he was a good
friend of the Mawson family.

OUR DAD’S A QUARRY MANAGER
is Ian Walsh and he is now a qualiManager for Mawsons at Yabba.
OurfiedDadQuarry
This is Marcus, Nathan, Dail and Brhe Walsh
reporting on our Dad’s five years in getting to this
position!
Here are some questions that we asked our Dad.

MARCUS – Dad what was it like doing school all
over again?
DAD – Very hard to get the brain in tune to learning and listening for long periods at a time and
trying to take notes on all the relevant information.
NATHAN – Was it harder doing the course than
you thought it would be?
DAD – No the course was not hard. The way they
structured it made it hard because you had to
manage a family life, full time work and study.
DAIL – Dad was it hard being away from your
family always?
DAD – Yes of course. Being a young person and a
young family made it very hard.

DAD – Interacting with others within the industry
and learning from them.
NATHAN – Dad what was your favorite subject?
DAD – Communications, learning to communicate
with others on different levels.
DAIL – Was it hard to travel up and back all the
time?
DAD – No not really, although not being used to
driving in Melbourne I had to learn quickly.
BRHE – Who was your favorite teacher?
DAD – There were not many but Pat McCullum
was OK?
MARCUS – Dad did you meet any new people
there?
DAD – Quite a few, who I still hear from at times.
NATHAN – Would you ever go back to it again?
DAD – Not for a while, I am going to have a rest.

BRHE – How old were you Dad?
DAD – I was 32 when I started and you were 3.

DAIL – Was the work boring or good?
DAD – Some of the content was boring and some
was good. When Chris Terry would go on about
Wellman Pumps that’s when it got very boring.

MARCUS – What was the best thing about the
course?

BRHE – Did you have fun at all?
DAD – Yes, the social scene was not too bad.

Dad you have taught me that you are never too
old to learn and to never give up – Marcus.
Dad you have always worked hard and never
looked back so for that I thank you and you
deserve to be a manager – Nathan.
Dad I think you have worked really, really hard
and you didn’t get frustrated and you are my
inspiration to keep going – Dail.
Dad you always try your hardest and I am proud
of you and I love you – Bub
And that’s our report on our DAD.......
Quarry Managers Certificates
In addition to Ian Walsh’s achievement, we also
acknowledge the achievement of Maurice Kerrins,
Alan Walsh, Darren Colville, Craig James and
Russell McIntyre who have also been granted their
Quarry Manager’s Licences during the past year.
Members of the Quarry Managers’ Board (which
includes the Chief Mines Inspector) have complimented all of the Mawsons Managers on their
presentation and high levels of expertise. These
results are excellent and recognise the high quality
of staff that we are fortunate to have in our team.

PRESENTATION OF 25 YEAR CLUB MEMBERS
Graham (Kelly) Francis

at the face to today’s 65 tonne Hitachi
Hydraulic Excavator, along with all the
associated gear. He has enjoyed and
encouraged improvement and is an
inspiration, particularly to younger workers.
One day at Lake Cooper Kelly was
changing a screen, before the days of lock
out procedures, when Roy inadvertently
started the screen – Kelly’s only comment
– It wasn’t TOO bad once it was running,
but starting and stopping was ordinary.

K

elly started at Lake Cooper Quarries
as a casual in September 1965. Keith
Jackson was the manager at the quarry
at this time and Kelly drove old dumpers
and loaders. They were OLD then as was
the custom of those early days in Mawsons
Quarries. At that time, Kelly was also
working for Graeme Reid driving a Bedford
semi tipper which worked for about two
years full-time at Lake Cooper. Next, Kelly
bought his own truck, a 1960 Dodge
Tipper with a capacity of 11 cubic yards
and worked it for about 18 months.
That didn’t work out so Kelly went to
Murray Goulburn driving milk tankers for
three years before returning to the quarry
for seven years as a permanent operator,
working with a variety of machines
including traxcavators, wheel loaders,
friction cranes (Harman) and crushing
plants.

Sealing season was chaotic and Kelly,
Tony Woolley and Jim Atherton would
work right through Friday night with Kelly
keeping Jim and Tony awake (We don’t
know who was keeping Kelly awake!).
Kelly trained many operators and has a
very good manner with trainees. He is
happy to share his knowledge and does
not chastise or embarrass them when they
make the inevitable mistake. He thoroughly
enjoys his work and his attitude is
contagious. He has a great sense of humor
and certainly enjoys a joke.His permanent
retirement due to ankle problems leaves a
big gap but we hope to have him back in a
casual capacity when he is fit enough.

Roy was elevated to the position of
General Manager of Quarries when John
Stewart left the Company in September,
1998 and during his time in this role,
was responsible for many improvements
around each of the quarries. He was
also closely involved in the expansion of
the mobile crushing operations where he
again showed that same determination and
willingness to lead from the front that was
so respected by his team.
In his time away from work, Roy loves
nothing better than to get out into the bush
away from civilization with his wife, Janet,
his esky filled with tinnies, his GPS and
possibly even his fishing rod and become
Webb of the Inland. He is also a keen
weekend motor bike rider and knows the
location of every good hotbread kitchen
and eating place within range of the
Harley.
Roy should be justly proud of the
manner in which the Mawsons Quarries
operated under his leadership. He can
be demanding, cutting in his criticism but
above all he is fair to all those he deals
with. Mawsons should be proud to have a
man of the caliber of Roy Webb.

Dot Waterson

Royden Webb

Managers at the quarry during this time
were Ian Marrett, Bert Stewart and then
Roy Webb.
Kelly was instrumental in building all the
plant on site at Lake Cooper (except the wet
mix plant) and did 90% of it with the seven
tonne Harman, sadly decommissioned
while still functioning well because of O.H.
& S. issues with that style of machine.
Kelly then went to Queensland
for ten years, where he ran his own
civil construction business during the
development era. When Kelly left Lake
Cooper he was leading hand as was
Russell Andrews and both Kelly and Russell
were capable of running the quarry in
Roy’s absence.
Kelly returned in September 1995 and
started immediately as a casual at Lake
Cooper because of his experience and
attitude. When an opportunity arose,
Kelly was made permanent and with his
knowledge of products, carriers, customers
and the site he was invaluable on the Cat
980F loader.
Kelly was always willing to put in
whatever hours were required to achieve
production goals and understood
hydraulics and machinery. He has seen the
site progress from a Cat 955 Traxcavator

R

oy joined Mawsons on the 4th August,
1980 when he was appointed Manager
of Lake Cooper Quarries at the age of
thirty.
Roy immediately showed a capacity to
lead his team and a willingness to take on
the hardest of tasks, never backing away
from getting, not just his hands, but every
part of his body dirty when necessary to
keep the plant running. There were many
times when clothes went into the rubbish
bin not the washing machine at the end of
the day.
A measure of the respect that Roy’s team
held for him was shown by the emotion in
the words of Kelly Francis when he spoke
on behalf of the Lake Cooper team at a
special function held at the Quarry prior
to Christmas to honour Roy and present
his Twenty-five Year Club memento. All
Managers would be proud to be held in
such esteem by their team.

Dot was introduced by Alan Wilkins and
below is a portion of Alan’s speech

D

ot commenced working with Mawsons
on 2nd June 1980. She was employed
to fill the position about to be vacated by
Shirley Dobie, who was taking maternity
leave to have her first child Simon. Dot had
been working with solicitors in Cohuna
as a legal secretary. Dot is an extremely
competent typist with strong administrative
skills and was quickly able to adapt to
her new position. Her primary role then,
as it is now, was payroll and preparation
of accounts and payment of cheques to
suppliers. This was all done on Mawsons
only Olivetti Accounting machine, which
was the third electronic data processor
that Mawsons had owned to process
their accounts. With the expansion of the
business Dot is an integral part of the
office team and during her 25 years of
employment with Mawsons has seen many

DALZELL TRANSPORT (EST. 1921) PTY. LTD.- CHANGE OF BUSINESS

A

s reported in the September 2003 issue of
Mawse Code, Bill Dalzell commenced carting
bagged cement for Mawsons Kerang and Cohuna
Plants in 1965 from Adelaide at a time when
cartage of cement within Victoria was required
by law to be carted by rail. The interstate cartage
enabled Bill to legally provide an overnight road
service to the door.

opportunity for Mawsons to carry out their own
cement cartage and Bill was asked to be our carrier. Bill responded by buying his ﬁrst bulk tanker,
a second hand ex Golden Poultry tri-axle tanker.
As the number of concrete plants grew Bill’s
operation grew too and ultimately the ﬂeet grew
to three B Doubles, each with a 45 tonne payload
and one single 30 tonne trailer.

The use of bagged cement gave way to 1 tonne
bulka bags, which required a blower to transfer
the cement from these bulka bags into a bulk cement silo located at each of the plants.

Sadly, time has caught up with Bill and late last
year, he advised of his intention to retire and
offered to sell the cement cartage business back
to Mawsons. Consequently, on 3rd January, Mawsons took over the operation of the cement tankers
and Ross Salter has taken on the role of Cement
Transport Manager.

Advances in cement handling led Mawsons to
take advantage of the economies of scale and
purchase bulk cement. With this move came the

Mawsons relationship with Bill and Faye Dalzell
and their family team has been a successful and
happy one and we wish them both a long and
happy retirement.

Pictured is one of the three B-Double Tankers
unloading at the Cohuna Plant.

IMPACT OF DRUGS ON A PERSONS ABILITY TO CARRY OUT WORK
INTRODUCTION
The safety implications due to the lack of
education and understanding regarding the effects
of drugs on one’s ability to carry out work can be
quite alarming when you consider those that take
drugs are more likely to be involved in workplace
accidents and injuries. Some studies have shown
that the chance of being involved in a workplace
accident increases by up to 25% when drug use is
involved. Employees using drugs are also more
likely to be involved in absenteeism and are more
likely to be involved in workplace aggression.
Statistics show that 20-25% of all occupational
injuries and 3-15% of fatal injuries were the result
of drug and alcohol use.
Drug use is not just about illicit substances – it’s
also about people taking large doses of painkillers
or people that self medicate themselves on alcohol
as a result of emotional or other problems.

EFFECTS OF DRUGS ON A PERSON’S
ABILITY TO WORK
Issues associated with the consumption of alcohol,
illegal drugs or medication may impact on a
workplace in any of the following ways:
• Absenteeism;
• Accidents; and/or
• Work performance (including unnecessary
conﬂict).
Effects of Alcohol
Alcohol is a depressant drug which slows brain
activity and motor skill response. Alcohol causes
loss of balance and co-ordination and reduces
a person’s ability to judge speed and distance.
It also impairs a person’s ability to process and
respond to situations and make decisions. Alcohol
can increase a person’s conﬁdence beyond their
capacity and encourage aggression.
Effects of Drugs
There is a range of illegal drugs (eg: cannabis,
amphetamines) which may produce unfavourable
work performance, eg: confusion and impaired
motor co-ordination.
There is also a range of over-the-counter and
prescribed medications which can also affect a
person’s work performance. These include pain
relievers, sleeping pills, tranquillisers, cough
medicine, anti-histamines, etc. Many of these
commonly used medications have a potent and
adverse effect on performance, particularly when
mixed with alcohol.

TYPES OF DRUGS AND THEIR EFFECT
Depressants
Depressants are drugs that slow down the
functions of the central nervous system.

Depressant drugs do not necessarily make a
person feel depressed. They include:
• Alcohol
• Cannabis
• Barbiturates
• Benzodiazepines (tranquilisers)
• GHB
• Opiates (heroin, morphine, codeine,
methadone)
• Some solvents and inhalants.
In small quantities, depressants can cause the
user to feel more relaxed and less inhibited. In
larger quantities they can cause unconsciousness,
vomiting and even death. Depressants affect
concentration and coordination. They slow
down a person’s ability to respond to unexpected
situations.
Simulants
Stimulants act on the central nervous system
to speed up messages to and from the brain.
They can make the user feel more awake, alert
or conﬁdent. Stimulants increase heart rate,
body temperature and blood pressure. Other
effects include reduced appetite, dilated pupils,
talkativeness, agitation and sleep disturbance.
Mild stimulants include:
• Ephedrine
• Caffeine
• Nicotine
Stronger stimulants include:
• Amphetamines
• Cocaine
• Ecstasy
• Slimming tablets such as duromine, tenuate
dospan and ponderax
Large quantities of stimulants can “over-stimulate”
the user, causing anxiety, panic, seizures,
headaches, stomach cramps, aggression, and
paranoia. Prolonged use of strong stimulants can
mask some of the effects of depressant drugs, such
as alcohol, making it difﬁcult for a person to judge
their effects.
Hallucinogens
Hallucinogens affect perception. People who
have taken them may believe they see or
hear things that aren’t there, or what they see
may be distorted in some way. The effects of
hallucinogens vary a great deal, so it is impossible
to predict how they will affect a particular person
at a particular time.
Hallucinogens include:
• Datura
• Ketamine
• LSD
• Magic Mushrooms

• Mescaline
• PCP
• Cannabis
Some effects of hallucinogens include dilation
of pupils, loss of appetite, increased activity,
talking or laughing, emotional and psychological
euphoria and wellbeing, jaw clenching, sweating,
panic, paranoia, loss of contact with reality,
irrational or bizarre behaviour, stomach cramps
and nausea.

EMPLOYEE OBLIGATIONS
Employees are obliged as a condition of their
employment to present to work in a ﬁt state so that
in carrying out their normal work activities they
do not:
• Subject themselves, their co-workers or the
public to unnecessary risk to health and safety;
• Inhibit their ability to fulﬁl the requirements of
their position; and
• Inhibit the ability of their co-worker to fulﬁl the
requirements of their position.

SUPERVISOR & OTHER EMPLOYEE
OBLIGATIONS
All supervisors and employees are responsible
for ensuring that no employee commences or
continues duty if that employee appears to be
affected by alcohol, illegal drugs, medication
or other substances which may reasonably be
considered to lead to a safety risk or an inability
to fulﬁl the requirements of their position.

DRUG AND ALCOHOL REHABILITATION
Mawsons recognises drugs and alcohol
dependency as a treatable condition. Workers
who feel they have a problem are encouraged to
seek assistance from their Manager or the OHS
Manager. Information will be kept conﬁdential.

MAWSONS CORPORATE PROCEDURES.
Information on Mawsons Drug and Alcohol
Policy and Procedure can be found in Mawsons
Corporate Manuals which are held at each
Mawsons site ofﬁce.
The intention of Mawsons Drug and Alcohol Policy
and Procedure is to help not punish and as such,
it is recommended that all Site Managers and
employees be aware of the content of this policy
and procedure.
Source:- ‘Safety SOLUTIONS’ magazine
(October/November 2005 Vol.3 No.5)
“Drug Testing Policy Outdated” page
34.
http://health.ninemsn.com.au/article.
aspx?id=21170 Article on “Drugs and
their Effects”.

FAMILY DAY 2005

The 25 Year Club

At the races

Clowning Around

Team Pyramid Quaries

The Benalla Team

The Mildura Team

ur Family Day for 2005 took place at the Bendigo Race Course. Perfect weather conditions and a great venue set the scene for a
most enjoyable day. Roving musicians entertained the adults and the children were well catered for with activities including face
O
painting, craft work, foot races and games.
Again, a highlight of the day was the presentation of mementos to the latest members of our Twenty Five Year Club, namely Dot
Waterson, Kelly Francis and Roy Webb (who unfortunately was not able to be with us on the day).

The Party

Trevor, Trevor & Brian

Mick & Terry

Dot's 25th Year Celebration

Kelly's 25th Year Celebrations

The Mad Hatter

EMPLOYEE OF THE ISSUE – Gomer

THE BACKBONE OF MAWSONS - "The Girls"

L to R Back: Andrea Otto, Shirley Dobie, Roslyn Dwyer, Casey Bradley, Teresa Parkinson
L to R Front: Sheryl Sutherland, Dot Waterson
Absent:
Val Spring

STORK TALK......

abba Quarries Lab Technician Leigh Wallden and his
wife Sharnie have a baby girl – Savannah born Monday
Y
10th October 2005. 7lb 13oz. Congratulations Leigh and
Sharnie!

Adrian Bull, Quarry Manager Lake Cooper Quarries and
partner, Michelle have a baby girl – Charlotte Grace – born
Friday 30th December at 11.00am. A dear little sister for
Thomas, congratulations to you both!

