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The unprecedented floods that have
ravaged Northern Victoria in recent weeks
have had a drastic impact on many of our
fellow employees. People in Rochester,
Kerang, Murrabit, Pyramid Hill, Swan HIll
and Lake Boga have faced exceptionally
high water flows. Mawsons people and
plants have been heavily involved in the
efforts to save property; filling sandbags,
building levies, removing channel walls,
providing materials and equipment and
moving possessions to higher ground. In
these desperate times it is great to see how
our community works together. I am sure
that everyone at Mawsons is very proud of
the great effort of those employees directly
involved in confronting this exceptional
challenge.
In the same way as the Company and
Staff raised money for the Bushfire Appeal
Mawsons have set a up a fund whereby any
donation made by an employee through
their pay will be matched by the Company
dollar-for-dollar . Mawsons will continue to
support our employees and communities as
the waters recede and everyone gets back
on their feet again.
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Mawsons Wellbeing Policy is designed to
improve the overall health of our people.
Recently the Senior OH&S Committee
asked all employees for their input as to

what initiatives we can take during 2011 to
make us fitter, stronger, less stressed, more
energetic and happier. The Committee is
looking for employee input with ideas such
as company funded fishing trips, cooking
classes, twilight lawn bowling teams, ride to
work days and defensive driver training (at a
racetrack) all possibilities.
By consulting employees as to what
activities they would be most interested in
the Committee is striving to ensure that
maximum involvement and enjoyment is
achieved. If you want to support any of
these suggestions or have an idea about
another program that helps our wellbeing
please contact Colleen Balfour on
0438 562 409.
MAWSONS CENTENARY 2012
Our centenary is now next year. We have
engaged Andrew Block, a professional
writer, who will be travelling with Shirley
Dobie during the next twelve months visiting
sites, interviewing people and collecting
photographs for a Centenary Book and DVD
which will be launched at a celebratory
weekend in October 2012. If you have an
interesting story about the history of your
site (even before it became Mawsons) or
photos of yourself, workmates, machinery
or interesting projects you have worked on,
please contact Shirley at head office.
John Mawson,
Managing Director

CONTACT:
HEAD OFFICE:
COHUNA

141 King George St
Cohuna 3568

Ph: (03) 5456 2409
Fax: (03) 5456 2428
Email: sales@mawsons.com.au
www.mawsons.com.au

Mawsons plant stockpiling hill gravel, early 1960’s
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FAMILY DAY - 3rd October 2010 - Swan Hill Pioneer Settlement

M

awsons Family Day for 2010 was held at the Pioneer Settlement at Swan Hill. Guests were entertained by the
“Friends of the Settlement” who provided a lovely sit down lunch, and organised entertainment throughout the
day. A ride on the river boat Pyap was enjoyed by all and with a very high river level it was easy to see onto the banks
and beyond. Old cars provided rides and the rope making machine, exhibitions and demonstrations added to the day.
Four new members were inducted into the 25 Year Club and presentations were made to them to mark the occasion.
A summary of each of the inductee’s presentations follows.

25 YEAR CLUB INDUCTEES
ROBIN (ROBBIE) ROBERTS
Robbie began work with Mawsons Lake Boga Quarries
in 1985 driving a Bin Truck for John Lomas. At that time
the General Manager for Quarries was John Stewart and
the manager of the quarry was Wayne Van Every. Other
employees at the time included Peter Scown, Jock Taylor,
John Taylor, Mal Taylor, Trevor Pumpa, Mick Pumpa and
Les Anderada, many of whom are members of the 25 Year
Club, which says something about Lake Boga.
After driving the bin truck, Robbie worked around the
quarry for a while. He was then asked by John Stewart if
he would have a go on the original Kato Rock-breaker.
The deal was Robbie would take over on the rockbreaker (from Brian Lynas and Mick McArdle) for one
round of the quarries to see if he liked it. He didn’t and
came back to work at Lake Boga and Des Walsh then
took over the rock-breaking duties. Robbie then operated
loaders and dump trucks for a while until he was assigned
to the J Track when it arrived at Lake Boga Quarries.
He also did some travelling around on the J Track and
remembers doing a fairly big job crushing limestone at
Lake Cullulleraine near Mildura. After his time on the J
Track he came back to Lake Boga Quarries and loaded
the primary crusher with a 980F until 1999 when he
commenced work as the bin truck driver.

lasted about a minute and consisted of Robbie driving the
loader for about 10 metres, picking up a bucket of rock,
driving 10 metres back and tipping it in the crusher. “I’m
hungry” he said, “just keep pulling levers, you’ll work it
out”. Peter asked what about the crusher, if something
goes wrong. “That’s easy” Robbie said, “Just go down and
press the red buttons until everything stops, you’ll be right”
Peter says it would have been quicker for him to carry the
stone to the crusher with that amount of training.
Robbie’s been very lucky. He and John (Moonee) Taylor
were asked to change the fixed jaw in the J Track. Neither
of them could weld a lug on the jaw so they decided
to sling the jaw with a chain. Moonee lifted the jaw off
the ground and slewed it around above the J Track jaw
(a bit too fast) and the chains slipped off the fixed jaw
manganese right above the crusher. As luck would have it
the manganese fell about 2 metres, missing the motor and
landing directly in the right place.
Robbie also used to own an old XB Ute and Mawsons
would pay him petrol money to go into the Lake Boga
railway station and pick up the explosives. He remembers
how he used to pull up and load the explosives. He would
then proceed to the Boga shop to get a pie with the ute
load of gelignite sticking out everywhere and detonators
all through the cabin of the ute. He used to sit there eating
his pie and no one would even blink an eyelid. He’s lucky
he never blew himself and Lake Boga off the map.

Robbie is a good operator, but he is no good at teaching.
Peter McMullen remembers when he joined in November
99, straight off the street and didn’t know a thing about
quarries, Des Walsh asked him if he could relieve Robbie
for lunch on the pit loader. “Don’t worry” said Des, “Robbie
2 will show you everything you need to know”. The lesson

One thing I really appreciate about Robbie is that I don’t
think I have ever been to Lake Boga and not been greeted
by a big smile and a cheerful hello – keep it up Robbie.
Presented by Geoff Wakeman

25 YEAR CLUB INDUCTEES
ROSS CRICHTON
Ross commenced work with Mawsons as a concrete
agitator truck driver, in Truck 48, a Ford Louisville with a 5
m3 bowl. Ross’ role was centred around Cohuna, but he
paid many overnight visits to the Benalla and Wangaratta
plants, managed by the late Max Forster, working on the
Hume Hwy Project in the mid 1980’s and Shepparton,
then managed by Ivan Pigatto in the late 80’s. In 1989
Ross switched roles to drive another Ford Louisville, No.
55, which worked as a tipper with a dog trailer and also
sometimes swapped to towing the float or carrying an
agitator. Truck 55 had been driven by Hank Weegink until
his retirement in that year.
During this early phase of his 25 years with Mawsons,
perhaps more by chance than by design, Ross was
developing his leadership skills as a loving husband to Lea
and caring father to Wayne and Craig and getting actively
involved in the community with his family in tennis with
Mead, Cohuna and later with Gannawarra, Badminton at
Mead and Football as team manager for the Junior teams
with Cohuna Kangas and the Central Murray league. This
included arranging team selection, umpires, runner’s,
awards, transport, first aid and all the other requirements
to make Junior Football tick. Ross had the respect of
players and parents alike. I should know as I was one of
the parents!
His experience as a Cohuna Kangas delegate for the
Central Murray Football League taught Ross that you tend
not to have big problems if you solve the small problems
and that you can never take success for granted – success
is only the beginning, it doesn’t last forever.
So in 1999, when John O’Brien decided to retire, Ross
became manager of Mawsons Cohuna Concrete Plant.
The interest in team building that Ross had nurtured
flowed naturally into the work environment. Over the
11 years Ross has been the manager of the Cohuna
Plant, he has earned respect as a manager even on the
most challenging jobs and with the most demanding of
customers.
These jobs included significant concrete pours at
Torrumbarry weir, more recently the Cohuna Weir
and Gunbower Weir replacements and the concrete
requirements for NVIRP – the irrigation system’s
modernisation project.
Aegar Kingma, Project Manager for the recently
completed Pig Feed Pelletising plant in Cohuna told me he
was most impressed with the way Ross kept him informed
on the timing of concrete deliveries for the project and how
reliable Ross was in following through on the commitments
he made. Ross has maintained a sound relationship with
his team at Cohuna – with Tige O’Brien, Ian Behrens and
Jason Harper in the early years and Frank Roberts with his
8 wheeler today.
I must say I have always admired Ross for his willingness
to ask when he is not clear or does not know; the fact that

he is always there whenever assistance is needed whether
it is with work, sport or as a friend. He is sincere in helping
and takes the task, whatever it may be, as an opportunity
to learn. If Ross makes a mistake (as we all do from time to
time) he comes clean and doesn’t try to cover anything up.
So there you are Ross Crichton 25 year club member at
Mawsons and new grandfather to Millah, congratulations
Ross!
Presented by Geoff Hall

COLIN PRINCE
At the 2010 Mawsons Family Day in Swan Hill we
inducted Colin Prince into the Mawsons 25 year club.
Colin Prince was born and raised in Broken Hill, NSW. In
fact over his 56 years he has mostly lived in and around
the community of Broken Hill.
As a young man Col began his working life in the Zinc
Mine at Broken Hill. He worked underground for 11 years.
In 1982 Col made the transition to the concrete and quarry
industry by joining “Readymix”. The site that Readymix
occupied at that time is the current site and business that
Mawsons now own and operate.
Over the years this site has seen a number of owners
come and go. Colin Prince has out stayed them all. Col
worked for Readymix for 13 years, Charlies Farrugia for 6
years, Consolidated Quarries (Steve Radford) for 7 years
and now Mawsons for 7 months.
Given 25 plus years in the industry Col has had a lot
of experiences and tales to tell. In sharing a few tales,
Col speaks about a time when he batched 8000 m3 of
concrete in South West Queensland, 700 km north of
Broken Hill – with 40 kg bags of cement (60,000 bags). He
speaks about the major projects that he has been involved
in, Broken Hill Hospital, Broken Hill Nursing Home and
the Broken Hill Gaol. He speaks about the long cartage
distances, thinking nothing of carting to Tibooburra and
White Cliffs (400 kms). He also speaks about the joy of
seeing the industry move from engine driven agitators to
hydraulics.
So what motivates a person like Col over 25 years?
He tells me that he still enjoys “making something out
of nothing”, making rock, sand, cement and water into
something that at times, “is nice enough to eat”. Only a
3

25 YEAR CLUB INDUCTEES
loyal concrete man could understand that comment!!
He also speaks about enjoying the variety of roles that
he has performed in both the concrete and quarrying
game.
So what are the proud moments and milestones of
achievement for Colin Prince? Col is proud to claim that
over his working journey, he has only ever had four jobs
and never been out of work, “Not many people can say
that”.
Col also claims that he has never, as far as he can
remember, had one sick day away from work. This is
testimony to his loyalty and dedication to his employers
over the years. Thank you Col for your recent contribution
to Mawsons and your contribution to the concrete and
quarrying industry over the last 25 years and we welcome
you to the Mawsons 25 year club.
Presented by Lee Bombardieri
ALAN WALSH
Alan “Dago” Walsh came to work at Pyramid Quarries
as a rock breaker operator on 25 November 1985. Alan
joined his father Des and brother Peter at Pyramid Hill
and they called him Dago; his family nick-name earned
as a child when he loved eating spaghetti. The rest of the
Pyramid team soon caught on and the name stuck.
Before coming to Pyramid Alan qualified as a Pastry
Cook at Holderhead’s Bakery in Cohuna. But like both his
grandfathers, his father, two of his uncles and both of his
brothers the life of working at Mawsons beckoned.
Father Des operated Mawsons first excavator mounted
hydraulic hammer and after work in the months before
November 1985 Des trained Alan (without pay) in the
finer points of this difficult job on his Kato 750. Alan’s skill
with operating heavy machinery soon became apparent
and Alan decided to join Mawsons “for a couple of years”.
After “a couple of years” a new Komatsu PC 220-3 was
purchased to do rock breaking at all Mawsons’ quarries.

Alan now did the secondary stone breakage that had
previously required a dozen men with jack hammers and
gelignite across all Mawsons quarry sites. Alan continued
on the rock breaker around all the sites and a few contract
jobs for another “couple of years” until1991 when he
swapped jobs with Lawrence Mathers and started work on
the Air Track drill back at Pyramid Hill.
Air Track drilling was tough and demanding work;
always exposed to the elements, constantly lifting drill
rods, collaring holes and un-jamming stuck bits. In his
spare time Alan would sharpen bits, service his machine
and help to mark out and load shots. It was a far cry from
the Bakery but Alan is today very proud that he was able
to “stick at it” and help develop the Pyramid Quarry pit.
In 1992 Air Track drills were replaced by Ingersoll Rand
LM 500 hydraulic units and Alan moved on to the Cat
950 wheel loader in a sales loading function. Here he
broadened and honed his skills further so that when Mick
Dejanovic retired in 1993 Alan took over the face loading
job. Initially Alan loaded using a 966E then a 980F in
1995 and a 330 excavator in 1987. Between 1998 and
2004 Alan operated 966G series 1 and 2 face loaders
before being promoted to Assistant Manager alongside
Ash Miller.
As Assistant Manager (or “Deputy Dag” as Ken White
affectionately called him) Alan was able to demonstrate all
his breadth of quarrying skills and learn some more about
fixed plant and quality control. This wealth of practical
experience plus a Certificate from Box Hill TAFE saw Alan
“Dago” Walsh appointed in 2008 to manage the quarry
where his grandfather had driven trucks with E.B. “Barney”
Mawson 50 years earlier.
Reflecting on his “couple of years” that has taken twenty
five years to pass Alan is now regarded as a top ranking
quarry manager with one of the best maintained quarries
in Victoria; Alan is very proud of his achievement in
developing the Pyramid pit and Mawsons is very lucky to
have such a competent and dedicated Quarry Manager.
Congratulations to Alan on his great achievements.
Pictured are the new
25 Year Club Inductees
with John and Bernie
Mawson.
From left to right
John Mawson,
Ross Crichton,
Robin Roberts,
Alan
Walsh,
A
Colin Prince and
Bernie Mawson
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VICTORIAN FLOODS
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SAFETY AWARD PRESENTED

D

uring the afternoon Colleen made a presentation to Arthur Le
Broq who was the winner of the 2010 Annual Safety Award.

Arthur came up with the idea to dig a drain, run a poly pipe under
ground and installed a three way valve at the channel pump at
the Buronga Sand Wash so that it could be primed remotely. This
eliminated several safety issues:1. Manual Handling hazards.
2. Wet environment/working conditions
3. Slip/trip/ fall hazards.
Pictured right is Arthur receiving his award of a $2,500
travel voucher from Colleen. Congratulations Arthur.

PHIL NEAL FOOTY CLUB RECORD HOLDER

P

hil Neal has become a record holder for the South
Broken Hill Football Club. At age 34 Phil has played 322
games for Broken Hill and 20 for Merbein. He played his first
senior match at the age of 16 in 1993. Phil has represented
Broken Hill on many occasions and been fortunate to play in
7 premierships; being the captain of four of these. Phil has
won the Club Best and Fairest three times as well as being the
leading goal kicker in 2007 and 2008.
The worst thing that has happened to Phil playing football
was a broken fibular bone in his ankle that required 8 screws
and a plate.
The day Phil played his milestone game was very low key as
he was focused on making if through to the grand final with
a very young team. Phil intends playing on again next year
with more of the younger lads who are stepping up to senior
football. Well done Phil……

STEVEN METIAS

S

teven Metias joined Mawsons IT Team in August 2010.
He has been riding a bicycle to work until he obtains
an Australian Drivers Licence. Steven came to Australia from
Egypt, via America. Steven previously lived in Cairo which is a
very large and bustling city so he is not so accustomed to the
quiet and tranquillity of Cohuna.
After having a couple of close encounters with cars when
riding on the right hand side of the road, Steven learned that
he needed to ride on the left side of the road. Since then he
has been managing our traffic quite well, so it came as a
surprise when he started walking to work.
Greg Peace found that one of Steven’s tyres was punctured,
so he brought his puncture repair kit to work and was able to
successfully restore the tyre to service, much to Steven’s delight.
We believe the tyre is still inflated! Pictured are Steven and
Greg.

STORK TALK……
Jason & Heather Hensley are the proud parents of a daughter Zara. A dear little sister for Zephan. Zara was born in
Cohuna at 9.21pm on Wednesday 22nd December. Congratulations to all!!
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S A F E T Y M AT T E R S – S A F E T Y M AT T E R S – S A F E T Y M AT T E R S
DECEMBER 2010 QUARTER SAFETY AWARD NOMINATIONS
Nomination 1 –

Peter McQueen and Wayne
Keyte (Mildura Concrete)

Peter and Wayne decided to relocate the fine sand to a
different bin. This has cut loading time by up to 1 minute
per load and saves around 2.5 hours of loading time per
week. Also the shorter trip makes our yard safer with
the loader operating closer to the batch plant, away from
trucks entering the site.
Nomination 2 –

a commitment to safety, and was fantastic to see that she
didn’t choose to look the other way.
Nomination 6 –

Ian Morrison (Fosterville)

Changing tyres has been a challenge at Fosterville.
There has been one back injury due to this issue already.
As such Ian came up with an idea to help make it easier to
complete a tyre change.

Don Cricelli (Lake Cooper
Quarry Employee)

At the precoat plant there has been a problem cleaning
and servicing both the precoat jets and the trommel that
mixes the precoat oil and the stone. As the unit is three
metres off the ground, a ladder has been the only way of
reaching it. Dom came up with the idea of converting an
old Barmac crusher stand into a work platform that the
radial stacker can tram around to and be serviced from. It
has proven to be a very safe and efficient method.
Nomination 3 –

Shirley Dobie (Admin)

Shirley suggested the idea of conducting Prostate
Awareness BBQ’s at Mawson’s sites to raise money for
Prostate Awareness.
Total amount raised over the group was $1,322.25.
Nomination 4 –

Ros Dwyer (Admin)

Ros has the responsibility of mailing out all Debtor
Invoices and Statements - Currently about 50,000 items
pa or 1,000 per week. Ros suggested that we consider
the purchase of a Folding/Inserting machine that would
change a manual handling task into an automated
process. This has been implemented and we have
removed a potential risk and also gained a productive
improvement with Ros’s time now able to be utilised
elsewhere.
Nomination 5 –

Nomination 7 –

Ian Morrison (Fosterville) –
Dec 2010

The drivers at Fosterville were having an issue with
wheel nuts coming loose and if someone forgot to check
regularly, the risk of a tyre coming off increased. Ian
implemented some indicators on the tyre nuts that can be
visually checked instead of physically checking. When the
indicators are off centre, this means the nuts have come
loose and require attention.

Ros Dwyer (Admin)

Staff Induction – Ros had the antennae up and identified
a new employee (Gardener) who had started work without
a proper induction. Reporting this required courage and
THE WINNER - ROS DWYER
The winner of the December Quarter Safety
Award will be issued with a certificate of
congratulations and a $100 meal voucher to
a local eatery. The winner will also go into
the running for the $2,500 Mawsons Annual
Safety Award which is presented every year at
Mawsons Family Day.

Congratulations to Ros Dwyer on a
job well done. (Nomination No. 4)
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March 2011 Quarter Safety
Award
If you wish to nominate someone
for the March 2011 Quarter Safety
Award please do not hesitate to
contact Colleen Balfour on
0438 562 409 with the details.

S A F E T Y M AT T E R S – S A F E T Y M AT T E R S – S A F E T Y M AT T E R S
WORKPLACE BULLYING
What is bullying?
Workplace bullying is repeated, unreasonable behaviour
directed toward an employee / contractor or group of
employees / contractors that creates a risk to health and
safety. The following types of behaviour where directed
towards an individual and repeated, or occurring as part
of a pattern of behaviour, could be considered to be
bullying (this list is not exhaustive):
•
•
•
•
•
•

Demeaning language or verbal abuse.
Threats, physical or verbal intimidation.
Outbursts of anger or aggression.
Excluding or isolating employees.
Giving employees impossible assignments.
Deliberately changing work rosters to inconvenience
particular employees.

What is NOT bullying?
Reasonable management actions carried out in a fair way
are not bullying. For example:
•
•
•
•
•

Setting achievable performance goals, standards and
deadlines consistent with job descriptions
Deciding not to select an employee for promotion
Informing an employee / contractor about
unsatisfactory work performance
Informing an employee / contractor about
inappropriate behaviour
Implementing organisational changes.

•
•

•

If you can, try to resolve the problem yourself with
the person(s) involved in a timely manner. You may
find that they didn’t mean to do what they did.
If you’re unsure of how to handle the problem
yourself, you can report your complaint verbally by
talking to your manager who will record the report or
you can complete an O4i incident report yourself.
If you’re complaint is about your manager or general
manager you can report your complaint directly to
the managing director who will record it.

If you observe an incident in which another employee is
being bullied, you should bring it to the attention of your
manager or general manager.
Outcome:
In situations where bullying complaints are substantiated,
management may take the following actions:
•
•
•
•
•
•

Require an apology from the respondent
Make changes to work practices
Undertake disciplinary action
Require employees to participate in training
Place notes in personnel file
Any other action deemed fair and reasonable.

FURTHER INFORMATION
•
Preventing and responding to bullying at work –
Guidance material June 2009 (WorkSafe Victoria).
•
Occupational Health and Safety Act 2004.

What can I do if I believe I am being bullied?
Below is a summary of the steps that can be taken to
address individual concerns and who to contact:
WHAT’S THE ROAD RULE?
Q.

What are my responsibilities if I am involved in a
motor vehicle accident?

A.

If, as the driver of a motor vehicle, you are involved
in a crash causing death or injury and do not stop
and give assistance, you can be fined over $140,000
and/or be imprisoned for up to 10 years. You will
also lose your licence for at least two years.

If you are involved in a crash you must do the following:
1.
Stop immediately.
2.
Give assistance to any injured person.
3.
Provide your name, address, registration number
details and the vehicle owner’s name to the other
parties involved in the crash, or their representative,
and to the police (if in attendance).
4.
If anyone is injured and the police are not in
attendance, you must report the crash to the nearest
open police station.
5.
If there is any property damage and the owner (or
Police) is not present, you must report the crash to
the nearest open police station.
Q.

What are rules around the use of mobile
phones & GPS devices?

A. Mobile phones
Using a mobile phone while driving is prohibited, except
to make or receive a phone call or to use its audio/music
functions provided the phone:

•
•

is secured in a commercially designed holder fixed to
the vehicle, or
can be operated by the driver without touching any
part of the phone, and is not resting on any part of
the driver’s body.

Using a phone as a navigational device/GPS while
driving is prohibited unless it is secured in a commercially
designed holder fixed to the vehicle. All other functions
(including video calls, texting and emailing) are prohibited.
Learner and P1 drivers
Learner and P1 drivers are prohibited from using a mobile
phone at all while driving.
Visual display units/navigational devices/GPS
A driver must not drive a vehicle that has a television
receiver or a visual display unit operating if any part of the
screen is visible to the driver or is likely to distract another
driver.
A driver can use a driver’s aid such as a navigation device
but it must be an integrated part of the vehicle design, or
secured in a commercially designed holder, which is fixed
to the vehicle.
Exemptions
The rule relating to securing visual display units does not
apply to motorcycles.
Thankyou to VicRoads for giving Mawsons permission to
reproduce road rule information.
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PAGES FROM OUR HISTORY - MARGE BREWER

M

arge joined Mawsons in 1964 as a part-time member
of the Clerical/Administrative Team in Mawsons newly
“renovated” office at 141 King George Street, shortly after the
office was moved from the former 137 King George Street
site.

and progressive total had to be laboriously transferred
from one page to the next. Marge took great pride in her
ability to make the book balance and agree with the bank
reconciliation. Some of us still think of those days as “the
good old days”

Things were very different back then, before the invention
of computers, electronic digital calculators, photo-copying
and scanning machines, mobile telephones and many of the
other advances in telephony and communications that we
now take for granted.

These days, jobs which sometimes consumed up to two
weeks of the month, can be done in two days. The advances
which have occurred in clerical and data handling processes
are consistent with the changes made in our quarry and
concrete processes; bigger, better, faster!

When Marge commenced full-time work in the early
1970’s, her extra duties first and foremost included being
Ken Mawson’s private secretary, taking all Mr. Mawson’s
phone calls, monitoring his visitors and deciding who did or
didn’t get to speak to him, as well as occasionally deciding
how long they got to speak to him for. She took this role very
seriously. Marge had a command of Pitman Short-hand,
which allowed her to take dictation from Mr. Mawson and
type his letters for him, a very rare practice today.

Marge took each advance that arrived in her stride
– electric typewriters and adding machines to personal
computers and calculators, air conditioners, photo-copiers,
multi-line telephones; each advance was g
gleefullyy accepted.
p

In addition to her secretarial duties, Marge was also a key
part of the accounting team, being responsible for sorting
and processing of accounts receivable dockets and invoices,
some of the cash book and reconciliation work. The invoices
were entered onto ledger cards using a manual typewriter
and added with the aid of a manual calculator.
The Cash Book that accounts payable were entered into
was a hand-written, 18 column cash book. Each page total

Marge was welcomed to
Mawsons Twenty-Five year
Club in 1989 and retired when
n
her late husband, Eddy, retired
d
from Goulburn-Murray Water.
In her private life, Marge
was a keen tennis and
badminton player, turning to
bowls when her bad knees
finally forced her to slow
down. She was/is also
a very keen artist.

EMPLOYEE PROFILE - JOE MCARDLE
Interests outside of work: Fishing –
anywhere, anytime .Entertaining the
children The odd beer.

Name: Joe McArdle, Lake Cooper
Quarries
Place of Residence: Colbinabbin
Place of Birth: Rushworth
Started with Mawsons: 1984
Family: Wife Leigh,
Children: Jasper 5 and Nene 4
Favourite Holiday Spot: Coastal
Queensland
10

Footy Club: Colbinabbin and Blues

Positions Held at Lake Cooper:
Started as Bin Truck Driver carting to
Aggregate stockpiles, Moved to Sales
Loader – driving 950, 966C and 980
C. Drove face loader for 13 years.
Wore out three loaders and the first
excavator at Lake Cooper Quarries.
Have driven dump truck and 12 tonne
excavator.
Joe has worked at all of Mawsons
quarries at some stage.
Memorable Jobs that have Joe has
worked on: Torrumbarry Weir (1992)
when the concrete apron “blew out”,
carting all the shot rock to the river
bed to make an access track to the
hole in the “apron”. Joe thought he
would be there for 24 hours, did a
27 hour shift and ended up staying
a week. Only had gear for a day, by
end of the week his clothes were so
stale they were following him around
and had to resort to using a fork for a
comb!!

Characters/Interesting people Joe
has worked with: Worked with his
father Bernard and brother Michael.
Dave McNamara – Friendly and funny
approach.
Shags” – King of the Castle – Always
at the top of the hill with plenty to say
– alongside Jack and Dom (especially
on a Friday afternoon)
Funny Incidents: Seeing Maurice on
the back of a bin truck, driven by Toot,
with his ladder to get back down 300
feet behind. Oops we took off too
soon.
Toot and his fire hose in the cabin of
the water truck aimed at everyone
and anybody who passed. – Score 8
out of 10.
Best thing about working at
Mawsons: Close to home. Good
atmosphere and machinery is well
maintained.
Worst thing about working at the
quarry: Hate the cold winters, frosts
and fog.

