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Sporting Club Sponsorships.
This year Mawsons are seeking to make
our support of local Football-Netball Clubs
count even more by offering funding to
assist with the development of Drug and
Alcohol Policies and related training for
everyone at the clubs.
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We are currently working towards some
long-term partnering arrangements with
specialist organizations such as Sport and
Life Training, Outside The Locker Room
and Sportsfocus, that provide on-going
advice, training and support to sporting
clubs who wish to have a clear framework
and mentoring model to address drug and
alcohol related issues. It is expected that
through these partnerships Mawsons will be
able to offer willing clubs the opportunity to
benefit from subsidized services spanning
several years.

Mawsons recognise that local sporting
clubs, particularly Footy-Netball Clubs, are
central to the well-being of many people
in our communities. Leaders in these clubs
are leaders in the community. We like to
think that as a Company and as individuals
Mawsons people are also leaders in our
communities. By providing improved
systems, knowledge and support around
drug and alcohol issues at sporting clubs we
are aiming to strengthen our communities
and help to reduce the dreadful impact that
illicit drugs and alcohol abuse can have.
JOHN MAWSON,
Managing Director

Windfarm Project.
Mawsons have recently been appointed
as the concrete suppliers for the Silverton
Windfarm project 25kms west of Broken Hill.
This exciting project involves the erection
of 56 windmills on massive reinforced
concrete bases. The windmills themselves
stand over 120 metres tall and each has 3
fins 50 metres long. They will be the biggest
windmills in Australia.
Concrete for the bases will be batched
by two mobile plants on site. Delivery
will require up to 18 trucks operating
simultaneously. We are partnering with
South Australian mobile concrete specialists
Resourceco on this project. Aggregates and
sand will come from Mawsons’ Broken Hill
Quarry. The job presents several technical,
environmental and logistical challenges
including supplying water and delivering
concrete over very rough terrain. A tight
building program is designed to have the
Windmills generating electricity inside 12
months from the July 1st start date.
As with other difficult projects that Mawsons
have undertaken over the years each
challenge will take a great deal of care
and skill to overcome but project owners,
AGL and construction principals, Catcon,
clearly have faith in the competence of the
experienced Mawsons team to get the job
done safely, with quality materials, on time
and on budget.

Opportunities exist for suitably qualified
and experienced Mawsons’ operators to go
to Broken Hill and be part of this exciting
project. It will take a big effort from a large
Mawsons and Resourceco team who will be
required to help the local Broken Hill crew
to achieve this mammoth task in the tight
timeframe. Even helping out for a couple of
weeks would provide some great stories for
the kids and workmates when you return
to your home plant or revisit the site with
family when the job is done. Interested
employees or contractors should ask their
Manager for more information.
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Family Day
Billabong Ranch at Echuca was the venue for our most recent Family Day. A great time was on offer for all who
attended. The many animals and activities kept the young and older folk entertained whilst happily catching up with
work mates and their families. There was a constant line up of eager riders for the camels and ponies and the bungee
jumping trampoline was a real hit with the kids. Mini golf, the animal farm, paddle boats on the dam, archery, the
climbing wall and beach volley ball kept everyone moving. Whilst the adults consumed a lovely sit down meal in the
function room children partook of a bar-be-que lunch and walk through the animal nursery. Lunch time provided the
ideal time to present safety awards and a twenty five year club gift to Teresa Parkinson.
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Teresa Parkinson 25 Year Club induction.

Teresa joined Mawsons head office team after the
retirement of Marge Brewer (who had worked with Ken
Mawson for 27 years) in 1991. Greg Peace had advertised
the position of Ken’s Personal Assistant and prepared
a short list of candidates, including Teresa, whom he
intended interviewing. While waiting in reception for her
interview with Greg, Ken met Teresa and they chatted. It
must have been a pretty impressive chat as Ken advised
Greg that he need not worry about the interviews; Teresa
had the job!
And so it was that the multi-lingual, ex banker from
Melbourne started her career with Mawsons. During her
career Teresa has fulfilled several roles in the Admin
and, more recently, HR teams at Cohuna. While the
nature of administrative work has changed considerably
as Mawsons has grown and technology developed, the
importance of a positive attitude, a preparedness to work
and learn and willingness to help people remains critical.
Teresa continues to exhibit these important traits today as
she has throughout her fine career.

Teresa has a patient, gentle and compassionate nature
which is evident in much of what she does in her current
training and operational support roles. It is also apparent
in her love for animals, particularly dogs. When Teresa
does something she tackles it with great vigour and
commitment; thus Teresa’s retrievers and whippets are
amongst the best. Her care for others and her love
for dogs shone through at the time of the sudden and
untimely passing of Maurice (Moose) Kerrins: Teresa
collected Moose’s beloved labradors from the Broken Hill
RSPCA, nurtured them and then helped find them new
homes where they would be happy. Kind gestures like this
form part of Teresa’s legacy which continues to quietly
expand as she goes about her work right across our 50
odd sites, helping people.
Pictured above; Teresa Parkinson being congratulated by
Bernie Mawson on her entry to the Mawsons 25 Year Club.

John Mawson congratulating Drew Mashford from the
Broken Hill team on their success in the Teamwork award
for 2016. It was a joint award shared with the Cohuna
Administration Team.
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LADIES PINK DAY

Mawsons management again very generously supported
the annual luncheon for female staff in support of Breast
Cancer Research. This year the luncheon took place at
the Three Black Sheep winery in Moama. The day was
capably organised by Rachel Whittaker and Casey Spring
and thoroughly enjoyed by all those present. A small
baby shower was also held for Rachel which was totally
unexpected but a very pleasant surprise for Rachel.
The Pink Day raffle organised in conjunction with this
event raised a total of $918.05. Thanks to Rachel for

organising this and congratulations to the winners; Shirley
Costello, Bernie Mawson and L. Young.
Pictured above the ladies who participated in the Pink
Ladies Day Lunch at the Black Sheep Restaurant, Moama
L to R Back Teresa, Linda, Sandra, Dot, Tyler, Hannah,
Paula, Middle L to R Rachel, Kelcy, Leanne and front Paige.
Pictured above Casey, and Rachel with her baby shower
cake

MOVEMBER
ultimately reduce the number of preventable deaths.
Since those first few years, Movember has continued to
grow at an extraordinary pace. There are now official
campaigns in 21 countries and together more than
AUD $730 million to fund over 1,000 men’s health
programs has been raised. The focus has broadened to
four key men’s health issues: prostate cancer, testicular
cancer, poor mental health and physical inactivity. This
has encouraged significant breakthroughs in scientific
research, and a fundamental shift in conversation around
men’s health.

In 2003, two mates from Melbourne, (Travis Garone and
Luke Slattery) were having a quiet beer at the Gypsy Bar in
Fitzroy when their conversation turned to recurring fashion
trends. The moustache, a fixture in past decades, was
nowhere to be seen in recent trends. They joked about
bringing it back.
The two friends decided to talk their mates into growing
a Mo and to make a campaign about men’s health and
prostate cancer. They designed the rules of Movember
(which are still in place today) and agreed to charge ten
dollars to grow a Mo. They found 30 guys willing to take
up the challenge.
Those first 30 “Mo Bros” grew their moustaches with such
enthusiasm that in 2004 a decision was made to formalise
the concept and get all participants growing for a cause.
By encouraging men (whom the charity refers to as “Mo
Bros”) to get involved, Movember aims to increase early
cancer detection, diagnosis and effective treatments, and
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This year 9 Mawsons employees stepped up and grew a
moustache during the month of November and raised
money for this worthy cause. Our merry Band of Brothers
raised $2,838 for men’s physical and mental health.
Mawsons have very generously offered to match the
employee’s fundraising dollar for dollar to $2,500 so
collectively $5,380 has been raised. That is a great effort.
Special mention to John McIlrath for his fundraising effort
of $805.
The totally transparent, unbiased judging committee met
and awarded the coveted Moustachioed Men of Mawsons
Trophy to John Harry. He managed to grow a moustache
that could be seen in the dark!
To the people who donated, thank you very much for your
generosity, it is appreciated. To John, John, Travis, Brett,
Marty, Ross, Shane, Mal and Steve well done and thanks
very much for your efforts.
Pictured above John Harry (right) receiving the trophy from
fellow Movember participant Steve McNair.

Concrete & Quarries
From the History Files

I recently met with Alan Gardiner of Rochester
who had contacted me offering us some
interesting historical photographs. Alan served
his apprenticeship as a fitter and turner at the
old Country Roads Board workshops in South
Melbourne. One of the tasks that Alan undertook
was the assembling of a mobile crusher which had
been imported from England. It arrived as a series
of parts and it was Alan’s job to put it all together.
That was in 1952.
Alan and a driver from the C.R.B., Bill Ritchie, then
had the task of shifting the mobile crusher to Lake
Cooper Quarries where the C.R.B. had arranged to
carry out a series of tests on the stone at the quarry.
The quarry at the time was owned and operated by
the late Ted Ekberg.
When I showed the photographs to Bernie Mawson,
Bernie recalled how he and his father E.B. (Barney)
Mawson had gone over to Lake Cooper Quarries to
see that crusher operating when they were looking
for ideas to upgrade their quarry plants.
It would be interesting reading to be able to see
the records of the tests carried out by the C.R.B. all
those years ago.
Recently Alan Gardiner and Bernie Mawson met at
the Lake Cooper Quarries where Adrian Bull and
Bernie showed Alan around the quarry.
Shirley Costello
Pictured bottom L to R. Adrian Bull, Bernie Mawson
and Alan Gardiner
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Loddon Murray Community Leadership Program

Last year Mawsons sponsored me to participate in
the Loddon Murray Community Leadership program.
This program started 20 years ago and has now over
300 graduates. They take around 25 participants
from 9 different Shires (from Macedon Ranges, up to
Campaspe, to Swan Hill, over to Buloke Shire and all
those in between) on a 10 month journey exploring
community leadership from local, state and federal
perspectives. Aspects explored during the 10 months
included – community engagement, health, tourism,
economic development, agriculture, environment,
personal development and even some politics. The
program included 26 contact days including study tours to
Melbourne and Canberra.
The program opens so many doors and opportunities that
you couldn’t dream of co-ordinating yourself. We had
opportunities to meet and hear from so many amazing
speakers. Some highlights were – afternoon tea with
Governor General Sir Peter Cosgrove, listening to Brendan
Nelson with his role at Australian War Memorial, hearing
from key community members who shared their vision and
success stories from their region. Jack Archer from a think
tank organisation called Regional Australia Institute was
another highlight to mention.
We all discovered more about our back yard – exploring
many different communities around all the Shires
involved. We met a number of key community leaders
and councillors – a number of whom were previous
graduates of the program.

the journey together we walked away with a new group of
lifetime friends and supporters.
In case you can’t tell, I loved the program. So many
highlights and growth opportunities. As part of the
program you are asked to complete a community project.
I had a number of ideas but I decided to co-ordinate
an evening in Cohuna – mainly aimed for those in the
dairy industry to come along, have a laugh and connect
with each other. So I hosted Cohuna’s Inaugural Bra
Unclipping event! The event was a theatre restaurant
held on the 3rd February. I had 150 people attend the
evening including some key community service providers
who briefly shared what they do. It was an evening that
boosted spirits and bought the community together for a
night of social capital building.
This program is ran by Community Leadership Loddon
Murray (CLLM). Throughout Victoria a number of
these programs are ran by similar organisations, which
include – Fairley Leadership (Shepparton), Alpine Valleys
Community Leadership (Wangaratta) and Northern Mallee
Leadership (Mildura).
The leadership programs for 2017 have started and
I’m pleased that Mawsons employees Travis Price and
Wayne Keyte have taken up the challenge. Travis will
be completing the same program as I just completed,
whereas Wayne will be completing the program with
Northern Mallee Leadership. I’m sure in 12 months they
will be excited to share their stories too.

The program also spends considerable time providing
opportunities for personal development. We learnt more
about how different personalities approach situations
differently, were challenged to push ourselves outside our
comfort zones, explored various different leadership styles,
discussed conflict resolution measures and spent time in
reflection during our journey.

If you would like to hear more about the program please
get in contact with me.

One of the most powerful components of the program
was the fellow participants. We learnt as much from each
other as the wonderful speakers we had. As we shared

Pictured Jason Hensley participating in the Leadership
Program.
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A big thanks to Mawsons for being my sponsor on for the
program.
Jason Hensley

Concrete & Quarries
Pyramid Quarry Secondary / Tertiary crushing station has been upgraded at long last!

Old plant at Pyramid Quarries

Erecting the legs of the new plant.

From mid-December to the end of January this year the
old secondary/tertiary crushing plant at Pyramid Quarry
was totally removed and an all new plant from the
ground (foundations) up, was built.
With increased demand for production and ageing
crushers, the old plant has long been overdue for a
makeover.
During the last 5 years, works have been slowly
progressing towards the complete upgrade of the
secondary/tertiary crushing plant, firstly upgrading
the reclaim hopper and installing a new feeder, then
upgrading the 3 deck 12 ‘ Jaques screen to a 3 deck 16’
Jaques screen. This allowed for increased production
from the crusher upgrade. A major electrical upgrade had
been done prior to that.
In mid-2014 the existing tertiary crusher, a PegsonTelsmith built before1940, was replaced with a new
Sandvik CH 430 crusher. This new crusher was made to
fit into the old crushing plant to keep it going, with the
intention of re-fitting it into a totally new plant, as soon
as it could be designed and fabricated.
Much of the modelling and initial concepts had been
done prior to fitting the CH 430 in to the old plant,
and over the next two and a half years, (in-between
many other projects,) Ray and the Cohuna workshop
team had been busy designing and fabricating the new
crushing station. About 95 % of the new plant was built in
Mawsons Cohuna workshop and the rest was built on site
at Pyramid Quarry.

The new plant at final completion.

Key factors for the upgrade where,
• Replace both the old Pegson Tertiary crusher and a very
tired Jaques 2’4” secondary crusher, with new more
productive crushers.
• The new crushers automatically maintain correct
crushing settings, for optimum yield and less fines
production.
• Pre-screen fines prior to crushing.
• Plant to have safer access, for maintenance and
inspection tasks.
• Minimise high risk tasks as far as practical, eg confined
spaces, cutting and welding.
• Give good production increases without impacting on
the quality of products.
Many “tried and tested” materials were used in the build,
eg chromium carbide overlay wear plate, and Urethane
skirting, but also new products such as cast iron Ni-hard
wear blocks, urethane and ceramic wear liners, magnetic
rubber wear liners, and ceramic lagging on conveyor
drive drums.
The new plant is now in full production and looking
positive on all counts. After a bit more fine tuning it is
hoped that it will give trouble free service for many years
to come.
A tremendous effort from all involved, from design to
construction, installation (44 degrees one day and 25mm
of rain the next!) and the quarry team, through one of
their busiest ever Januarys for sales.
Ashley Miller
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Wells Bridge at Murrabit

Works are progressing on the Wells Bridge development near Kerang with the concrete deck now laid. The next phase
will see construction of the approaches to the new bridge with the laying of road base and sealing.
Once completed, Wells Bridge will be a two lane concrete bridge with increased capacity to withstand high mass loads,
a significant upgrade from the one lane timber and steel structure which was previously in place. Mawsons concrete and
quarry products have been used extensively in this important piece of local infrastructure.

Riding for the Disabled
The bond between a horse and
a person with a disability is
indescribable. Riding for the Disabled
offers an opportunity for people
who have a disability; whether it be
physical, intellectual or behavioural to
participate.
The program not only focuses on
therapeutic benefits for the clients but
also social benefits. Improvements
with balance, posture, hand-eye
co-ordination, body awareness and
general health and well being are just
some of the areas where the program
aims to make a difference.
Mawsons play a huge part in the
Seymour Riding for the Disabled

Program. When Mawsons purchased
the Seymour quarry business from
Central Quarries the Riding for the
Disabled Association were operating
on a 20 acre section of land at
the back of the site. Mawsons were
more than happy to continue the
arrangement and allow the association
and its riders the use of the land. The
Riding for the Disabled Associations
are always looking for volunteers to
help with their programs. There are
several groups within our areas and
if you have some spare time, a sense
of fun and are relatively fit they would
love to hear from you.

While the cats away….
Stewie Reid is the regular driver of our company truck
which is based at Glenrowan. The truck does a lot of
Melbourne deliveries as well as to central and north west
Victoria and the north east mountain areas.The 2016
Mack Trident truck and quad dog outfit carries 36 tonnes
and was purchased by Mawsons in December 2016. Peter
Ryan took the opportunity to jump behind the wheel while
Stewie was on leave, we took the opportunity to snap a
photo of Peter and Bill Goonan while we had the chance!
Pictured left Peter Ryan and Bill Goonan standing in front
of the truck.
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Melbourne International Flower and Garden Show 2017

One focus of our stand at the recent Melbourne
International Flower and Garden Show was the
interesting and various coloured river pebbles that
we produce. Pebbles from our Mansfield, Whorouly
and Seymour plants proved very popular with the
visitors to the show. Quarry materials from our many
hard rock quarries were also on display which meant
many questions and requests for materials suitable for
toppings for garden paths, vehicle drive-ways and rock
suitable for gabian baskets and garden features. The
crowd of over 101,000 people passing through the
show over the five days meant that the marketing team
were very busy talking with many interested folk.
Right; Our stand before the gates were opened.
Many of the display gardens featured rock in various
forms.
Bottom; A section of the large crowd inside the
magnificent Exhibition Building, the centre piece to the
Flower and Garden Show.
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Robotic Palletiser at Pyramid Hill

Recently the quarry at Pyramid Hill installed and
commissioned a semi-automatic bag palletiser robot in
an effort to eliminate the lifting, twisting and manual
handling tasks previously encounted when loading and
stacking 20 kg bags of Granitgard onto pallets ready for
distribution.
Each pallet has 60 bags on it, and the finished pallet
weighs 1.2 tonne. Before the robot, an operator would
stack 8 to 14 pallets a day which means by the end of the
day they would have handled a very considerable weight.
During a chance visit to a bagging facility in Perth where
bag handling methods, manual stacking, vacuum lifting
and accumulators were being used I asked about their
robotic stacker and quite proudly the operators of this
facility told me they had bought it at a place in Victoria
called “Echuca”. Who would have guessed!
Selection of the locally manufactured Foodmach robotic
palletiser was made after investigating other assisted
lifting processes such as vacuum lifters and accumulators.
We also used the information gained from a thorough
manual handling risk assessment. Based on this it was
clear that the vacuum and accumulator devices would not
eliminate all the issues which were identified.
We soon found ourselves in awe of what a local company
in Echuca could do for us and after the usual capital
proposal where analysis of the cost/benefit and manual
handling improvements were assessed, a state of the art,
computer-logic-controlled, robotic stacker was installed in
the Granitgard bagging facility at Pyramid Quarry. Nicknamed “Robo Mick” after our long serving Granitgard
operator Mick Prior, it has been a great outcome for all
involved in the Granitgard process.
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Key benefits include:
•R
 educed manual handling – risk of sprains and strains
minimized
• Category 4 light curtain, failsafe, safety system
• Greater than 50% reduction in cycle time
• Double conveyor system for continuous bagging and
palletising
• Ability to meet increased production and sales targets
when required
• Greater flexibility with operators
• Great outcome using local expertise

Ashley Miller

Concrete & Quarries
Proudly supporting Mawsons Safety Awards

S A F E T Y M ATT E R S – S A F E T Y M ATT E R S – S A F E T Y M ATT E R S
Annual Safety Award
Over the years, Mawsons has rewarded safety innovation
with a quarterly award for safety solutions and leadership.
Castrol currently sponsor our long running quarterly safety
awards to the value of $250 per quarter to recognise our
similar safety cultures. The Senior OHS Committee selects
the winner of the Quarterly Castrol Safety Award.
There have been many, many solutions to safety issues
nominated for this award, ranging from very simple to
very complex. They are a recognition of the positive safety
culture that we work hard to maintain in Mawsons.
The 4 quarterly winners are compiled and assessed for the
Annual Safety Award for the best contribution to health
and safety by an employee, team, supervisor or manager.
This award is also determined by the Senior OHS
Committee. The prize is a perpetual trophy and a travel
voucher valued at $2500.
The winner of the September 2015 Quarterly Award and
the 2016 Annual Award was Ash Bartlett.
While refurbishing a silo in the workshop at Gibbons
Drive, Ash fabricated rollers to allow the silo to be easily
rolled while it was being worked on, removing the need to
lift it using the overhead gantry crane.

The March 2016 Quarterly Award was won by Hamish
McGraw of Barham Truck and Tractor. Hamish went to
Pyramid Hill Quarry to repair the brakes on the Komatsu
dump truck. As the job unfolded it became more difficult
especially when the dumper wheel required removing. He
looked at what was available to use as a wheel stand &
decided that the job could not be completed without using
the correct equipment.
It doesn’t sound like much but at that time it would have
been very easy to say we will work with what we have and
make do. Instead he called up the workshop and asked
to have two stronger support stands delivered to Pyramid
Hill. The stands arrived and he continued on to repair
Alan’s Komatsu.
Hamish thought about how to do the task correctly,
stopped when he knew he didn’t have the appropriate
tools to do it safely, made appropriate arrangements and
then completed the task. He was recognised for reflecting
Mawsons’ safety culture.
The June 2016 Quarterly Award was won by the team at
Broken Hill Quarry for designing and building a device
that bolts onto the Primary Crusher feeder bin to protect
anyone working in the jaw from falling rocks. The device
also has handles on it to assist personnel to access the jaw
for inspections.
Although they didn’t win the Annual Safety Award, they
were recognised as a joint winner with the Cohuna
Administration Team in the inaugural Mawsons Employee
Achievement Award for Teamwork.

The winner of the December 2015 Quarterly Award was
Heath Allison of Beechworth Concrete. Heath’s innovation
related to concerns that were raised by the Cement
Delivery Drivers about the location and design of the
cement fill point at Beechworth Concrete Plant. Heath
showed great initiative and it was his suggestion that
enabled the changes to be made to address the driver’s
concerns. A step and hose saddle were designed and
installed. The fill point on the silo was also moved so the
drivers wouldn’t have to step over the hose to access the
controls.
These modifications had the added benefit of allowing the
truck to reverse further back into the yard, providing more
access through the front gates while delivering.
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RETIREMENT OF DOT WATERSON
December 23rd marked the end of an era at Mawsons, after
36.5 years in Head Office, Dot Waterson, our loyal and longserving Payroll Supervisor retired.
Dot epitomizes all that we strive for at Mawsons; integrity, trust
and teamwork. Dot delivered quality outcomes, consistently,
reliably and safely, she did this for more than 165,000 pays
over her amazing career. Much more than this though Dot
mentored others; supported those who needed her advice,
compassion and care and did so modestly without any fanfare
or fuss.
We miss Dot greatly; her cheeky sense of humour and
laugh and reassuring presence when things get really busy.
We all hope that she will continue to drop in to the office
for the occasional morning tea and look forward to seeing
her at Family Days when we can hear of the adventures she
has while enjoying the many travels she has planned for
retirement.
On behalf of everyone at Mawsons I feel privileged to thank
Dot for all her hard work and wish her all the best for a long,
happy and healthy retirement.
John Mawson
Dot was the guest of honour at an afternoon tea at the
Cohuna “Factory and Fields” on December 22nd. Staff
gathered to wish Dot all the very best and present her with
gifts to mark her retirement and service to Mawsons.
Pictured left above is Dot at her desk on her last day at the
office.
Pictured left middle John Mawson with Dot at her presentation
and function at Factory and Fields.

Stork Talk
Dave and Brooke Krause had an early Christmas
present with the arrival of their daughter Louisa
Adelaide. Louisa was born on Friday December 23rd
weighing 6 lb/2.7 kg and has a very excited big sister
Amelia. Congratulations and best wishes to the Krause
family.
Rachel Whittaker and her partner Jarrod Friedberger
are delighted to announce the early arrival of their
daughter Letti Mae Friedberger. (Pictured right)
Letti was born on 1st January weighing 5 lb 7 ozs.
Congratulations Rachel and Jarrod.
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